de and Industry

I 'l Ministry of Economy, Tra

Policies for coping with population aging:
Potential of Health and Productivity Management

TANAKA Kazushige
Deputy Director-General
Commerce and Service Industry Policy Group

Ministry of Economy, Trade and Industry, Japan



Future direction (1) Preparation for the era of 100-year life

Improved physical functions among the elderly and changing people’s

perceptions of ‘elderly’

Total score on 2 new fitness test for older adults

(= What age is considered as elderly?
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1999 M Ageb5 or older
The scores are
higher than the Age70 or older
figure r 2004
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were five years
younger 20

years earlier
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age 75 or older the elderly 48.8% W don’t know
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Setting a goal of increasing healthy life expectancy by three years for both men and women by 2040

Average life expectancy and healthy life expectancy

+ Average life expectancy + Healthy life expectancy

(the average number of years that a person can expect to live in full health)
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Future direction (2 ) Solutions for labor shortages and the shrinking population

The number of employed persons in 2040 will vary The 30 years of the Heisei Era (1989-2019) saw a

depending on economic growth and an improvement in significant rise in employment rates for women and
labor force participation. elderly.

million peoble Employment projection
sé Lion peorle) POy proJ Employment rate

(Scenario for employment:
the economy grows and
labor force participation 90.0

65.30 64.90 increases)
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(note) The 2017 actual value is cited from the Labour Force Survey 2020 Edition
conducted by the Ministry of Internal Affairs and Communications, Statistics Bureau Annual Health
r
Figures in 2020 and beyond are estimated by the Japan Institute for Labour Policy and Training. Labour and Welfare 2
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Future direction (2 ) Solutions for labor shortages and the shrinking population

The number of dual-income households increased by Between 1989 and 2019, Japan maintained the
about 1.6 times in the 30 years of the Heisei Era(1989- numbers of people in the labor force and employed

2019). Dual income households have become the norm. persons at the levels in the late 1990s despite the
population decline.

Double-income households and families with full-time housewives

Double-income households

[ Families with full-time housewives Working population and the number of employed persons
(10,000
households ) amges % of double-income households (the right Y axis)
66.2% | 70.0%
1,300 ) . 65.0% (10,000 peopleé 1 989)
9000
- 60.0% 8,652
(2019)
1245 | 55.0%
1,100
8000
- 50.0% 7,51
930 u - 45.0%
900 & | e 6,386

423% T - 40.0% 7000
- 35.0% !
783 | /
700 — — — — — — 6000

- 30.0% . .
6,128 —population aged 15-64
3751 25.0% —\\Orking population
|_| employed persons
500 . . . . . . 20.0% 5000
1989 1994 1999 2004 2009 2014 2019 1985 19S50 1995 2000 2005 2010 2015 2019 (vear)

(yea r} 2020 Edition

(note) The share of double-income households is the number of dual-income households as a Annual Health, 3
percentage of the total single-income households with a male income-earner and a full- Labour and Welfare
Report

time housewife.



What is Health and Productivity Management (H&PM) ?

_corporate strategy.

" An approach to focus on health management of employees in their

" & Benefits of H&PM )
1. Improving employees’ health.
2. Enhancing corporate performances through employee’s productivity improvement.
L 3. Boosting investment in prevention and health promotion market. y
(As of November, 2021)
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Overview of H&PM Application

Evaluation Framework of H&PM Survey

Four Criteria

1. Management

Main contents <Examples>

: » Commitment of top management
philosophy
2. Organizational » Participation in the study of health measures by
frameworks industrial physicians and public health nurses
> ldentify employee health issues
» Conduct training to improve health literacy
3. SyStemS and Y P N TP T R
. » Measures: improve diet habit, promote exercise |
measures ! - . |
. opportunities, respond to mental health disorders,
. and measures against passive smoking, etc. i
4. Evaluations and | > Verification of the effects of the measures
improvements » Improvement of measures based on the results

Provision of wearable
devices

Subsidies for medical
checkups

7,

e

s

0

Health promotion
seminars
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e
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H&PM Award 2021
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» Currently, 85% of companies composing Nikkei 225 Stock Index are
the applicants for H&PM Certificate.



Disclosing the grade report of H&PM certificates

® METI started to disclose the grade report for top 500 companies H&PM
certificate.

® Total market capitalization of 448 companies, which disclosed their grade
report information, is 249 trillion yen (1/3 of the whole value of Japan’s
listed companies).

A B © D E F G H [ dl
1 | =FREsR1I7TE A%
—— 2 SfmEsA3 B
News Release a BAERE 3 BHET 71— (74— F) Ty 59— k) No.T~Mo. 4487 —5
WETHE 5w —=
ST NEE TS
June 17, 2021 - 77 ; o goepm ELEIET E1LEIE? E111)
: FESEIES s 2 W BEHE S5 5 s
Evaluation Summaries for the 2021 Certified Health & Productivity 4
Management Outstanding Organizations Recognition Program (Large - = rank_main rank_main score_sok score_sok score|
Enterprise Category [White 500]) Have Been Published . No. BEES 12 aReyonane f2 SO0 ul w2 u3
- Promoting corporate disclosure of information on health and 114 109 1860 | PHER T =t FErE 2 ] 511.0 £3.2 59 .4 [
productivity management - 115 110 18671 (BRI ST RESHE FEE 1 i 625.2 £5.2 61.4 f
116 111 1878 | R EEET T =L FECnE 1 1 645.9 8.3 62.8 f
With the value of health being reaffirmed throughout society because of the COVID- } }; } }g }gg; %ﬁ%@??ﬁggﬁﬁ g%i } ; ggg g gg ’ g gg ? E
19 pandemic, more and more companies, etc. are viewing their employees' health 119 114 1954 EI‘Z'KIEHE'C%H 1j-u_ [ 1 G 820:5 66:9 F2 :W f
as an asset, and investing in it from a business-management perspective through 120 115 1979 [t At iPp ) 4 §04.5 1.9 0.1 {
health and productivity management. In recent years, institutional investors have 121 118 2007 BTt BIEEN 4 ), — Tt =R 1 3 515.0 £0.2 B2 .6 f
also been evaluating companies' efforts toward health and productivity 122 117 B8 BT A — H—p 1 ] £54.3 70.4 £5.8 f
management from the standpoint of ESG, and it has become important for 123 118 2007 | FEA BIEE R T G 1 3 B15.8 B3.8 B3.4 f
companies to disclose information on their health and productivity management in 124 119 2206 (T4 1) TS B 7 5 h9%.6 B3 821 i
a form that can be used for comparisons. 125 120 207 (BT A 7L At B 1 i £33.8 B2.8 54,2 f
Therefore, with the aim of highlighting the progress of each company's efforts, METI 126 121 23N SR A H—EFE 7 3 B12.1 B4.9 ha.B i
has published the evaluation summaries (feedback sheets) for the 441 enterprises 127 122 2395 BTN ST B AR 2% 1 2 628.7 63.4 4.6 f
that gave their consent out of all those involved in the 2021 Certified Health & 128 123 U2 BTSN T v b D 2% 1 1 646.1 66.3 63.4 f
Productivity Management Outstanding Organizations Recognition Program (Large 129 124 UR ST — - IX - I— 2% 1 1 642.2 66.3 64.9 f
Enterprise Category [White 500]). 130 125 UNBFESH T A7 —)L 2% 1 1 646.4 67.9 85.1 f
131 126 201w RO —ILT v F AT B 1 1 636. 1 65.9 4.0 f
132 127 02|\ FHE LT )LT 0 AT BiG 1 1 659.9 67.8 66.0 f
133 128 2503\ ) ok — LT o P AR B 1 2 625.8 83.5 62.8 f
134 128 2607 L)L — ATt BEfin 2 3 610.6 60.6 62.4 1
135 130 2651 BRSO — |'EEEE 1 1 604.3 70.5 6.3 f
136 131 2763 PR HiT= T il 1 1 642.8 8.8 60.3 f
137 132 2802 ED FEFT =T B 1 1 660.5 67.8 £3.9 f
138 133 281014 v 2 2B V)L — AR ST B 1 2 624.2 65.2 58.1 f
139 134 BN BFRE=F LT B 1 1 661.1 70.3 4.9 f

https://www.meti.go.jp/english/press/2021/0617_001.html



Employee turnover rates are lower

In companies engaged in efforts to advance H&PM

Turnover rates of certification & qualification systems related to H&PM
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Greater performance by companies engaged in H&PM

® The average stock price of the companies selected for the Health & Productivity Award Companies
was compared against TOPIX over the ten years from September 2011 to September 2021.

—o—TOPIX =e—Health & Productivity Stock 2021
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2011/9
2012/3
2012/6
2012/9
2012/12
2013/3
2013/6
2013/9
2013/12
2014/3
2014/6
2014/9
2014/12
2015/3
2015/6
2015/9
2015/12
2016/3
2016/6
2016/9
2016/12
2017/3
2017/6
2017/9
2017/12
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2018/6
2018/9
2018/12
2019/3
2019/6
2019/9
2019/12
2020/3
2020/6
2020/9
2020/12
2021/3
2021/6
2021/9

* The index was created from these companies’ closing prices as of the first day of each month until September 1, 2021, making the prices on
September 1, 2011, the baseline (1.000).
* Four companies with no baseline data, such as newly listed companies, are excluded.



Benefits of Health and Productivity Management
for Multiple Stakeholders

Business Partner
Workers
o0

Consumers

XX, ,,“ RN
‘.‘ Trust from ﬁ M
Security and trust of business partners _
employees and job Preference for its
seekers i products and services
.\ Y
Socilety

. ®
sof ' B
Cr;ﬁlity and \ w K Evaluation by

reputation with
financial institutions

and investors Health and Productivity
Management implementation
companies 10

municipalities, etc.




Health Investment as ESG investing

Environmental (E) “ Social (S) “i Governance (G) @

«climate change -working conditions, including slavery and  sexecutive pay
-greenhouse gas (GHG) emissions  child labour *bribery and corruption
eresource depletion, including water ~ *local communities, including indigenous  political lobbying and donations
-waste and pollution communities *board diversity and structure
-deforestation ~conflict -tax strategy
| *health and safety |
(HEPFT) UNPRI WebB k <employee relations and diversity
(€];1] 403: OCCUPATIONAL HEALTH AND SAFETY GRI : Global Reporting Initiative

Disclosure 403-6
Promotion of worker health

Reporting requirements

The reporting organization shall report the following information for employees and for workers
who are not employees but whose work and/or workplace is controlled by the organization:

a. An explanation of how the organization facilitates workers’ access to non-occupational medical
< and healthcare services, and the scope of access provided.

b. A description of any voluntary health promotion services and programs offered to workers to
address major non-work-related health risks, including the specific health risks addressed, and
how the organization facilitates workers’ access to these services and programs.

11



Preferential treatment for companies engaged in
health management

Preferential treatment provided:

> By Local Governments (number: about 20 )

- Special points given for public works and bid review.

- Loans with low interest rates and guarantee rates

» By BankKs (number: about 80 )

- Provide loans at low interest rates
- Reduction or exemption of guarantee fees

- Premium discount for worker’s accident insurance

12



OECD’s research on workplace-based health interventions

OECD will collect information about workplace-based health interventions and analyze
governments’ policies and incentives to promote them in OECD countries. Also,
information on disclosure programs on workplace health will be collected.

@,, OECD

ETTER LIV

4 Outline of the project

® The OECD Directorate for Employment, Labour and Social Affairs, Health Division will
produce a report.

® Methodology
» Desktop review and interview with experts from OECD countries.
» International comparison data produced by the private sector such as Workforce Disclosure Initiative will be used.

® Analysis subject
» The burden of disease in the workforce and reduced productivity due to NCDs and mental health issues

» The potential of workplace-based interventions and evidences on the link healthier workforce-more productive
workforce

» Policies in place in Japan and a subset of other OECD countries that are commonly referred to as employers’ health
and wellbeing programs

» Information on disclosure programs on workplace health by governments and ESG advocacy groups

» Interventions that are most commonly implemented by large and medium-large employers

® Timeline
» The report will be planned for release towards the end of Q3 of 2022, or early within Q4 of 2022.
13



4th Well Aging Society Summit (16t November)

International

Forum on the Super Aging Challenge

g
» WELL AGING
[ SOCIETY

Aﬂﬁe;ﬁgeing%ciety 3 SUMMIT
Conference A | Date: TueSday 16th November

©

\

" Recent Medical Situations and the Challenges “

Opening Remarks
Parliamentary Vice-Minister, METI

Keynote Speech

President, Japan Medical Association

(3 New Health Promotion with Personal Health

Record (PHR)

i vt ilonfnbrdrripdarkede

@

Health and Productivity [

Management: From the Perspective | =

of ESG Investors 1

‘--------------------

®

Special Panel Discussion for India and

Japan supported Digitalization in Hospital

and Nursing Home

®

Risk Reduction of Dementia & Social

@

Lessons for Japan toward Global Healthy Aging

Implementation

Closing Session

Opening speech

Investor’s perspective on human capital
management (Video Messages)

® by Priti SHOKEEN (Vice President & Director, TD
Asset Management, ESG Research & Engagement)

® by James Coldwell (Head of Workforce Disclosure
Initiative, ShareAction)

Panel discussion

® moderated by Mr. Masaru Arai (Chairman, Japan

Sustainable Investment Forum)

“Health and Productivity Management” policy by

the Japanese Government

® by Takuma INAMURA( METI, Healthcare Industry
Division, Director)

Health and productivity management from a

perspective of ESG investment

® by Wakaba KAWAI (Nomura Asset Management,
Senior ESG Specialist)

A quantitative analysis on the outcome of Health

and Productivity Management

® by Akemi HATANO (SBI Securities, Quantitative
analyst)

Free discussion

14



TOKY!

Tokyo Nutrition for Growth (N4G) Summit 2021 7th December (Tue.) NUE H‘llw.'rﬁ

SUMMIT 2021

Roundtable on Workplace Health Investment, METI

“Workplace Health Investment as a Corporate Strategy -Potential of Health and Productivity Management”

O Opening speech by Minister of Economy, Trade and Industry, HAGIUDA Koichi,

» By strengthening the disclosure of such information, we're working to improve the environment so that all
stakeholders, including local communities and investors, can evaluate health management initiatives of
companies.

» Health and Productivity Management (H&PM) regards people as a source for a competitive advantage of
business to promote health of the employees. Japan has been a pioneer in this field, and will continue to
promote the benefits of health management to the world.

€ NISHII Takaaki / Ajinomoto Co., Inc, Representative Executive Officer, President & CEO
» Propose to contribute in the supply chain. Spread H&PM upstream in the food supply chain in emerging countries.

€ Boris Moutier / AXA, Japan and Asia Chief Investment Officer
» H&PM fits in with AXA's investment philosophy. We use "health" when selecting companies to invest in or
exclude from investment. Workplace health investment is becoming more and more important in the “S”
of ESG investment.

€ Ulrik Vestergaard Knudsen / OECD, Deputy Secretary-General
» Working to improve the health of employees is a win-win-win, as it increases the productivity of the
company and makes the employees happier and healthier.

High Level Sessions

DAMEREE

: Health;_\ ™ Prosp

O Opening speech by Prime Minister, KISHIDA Fumio
» Japanis also determined to further improve the nutritional status of its people by promoting nutritional and
environment-friendly dietary life, balanced diets, and health and productivity management, while also taking
advantage of innovation, digitalization, and science and technology.




